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Historical Approaches to Diversity
INn Higher Education

1 Focus on access
1 “Hostile Climate” Model
1 Cultural deficit approach

i Primarily for minority students

1 Focus on cultural adjustment & support
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Typical Diversity Programs, Historically

1 Cultural centers

I Summer Bridge programs and
Freshman Orientation

1 Support of student organizations

1 Mini-University Services approach -
recruitment, financial aid, tutoring,

advising, residence life, etc. specifically for
minority students
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Trends Impacting Student Views
of Diversity

1 Shifting demographics

1 Persistence of “isms”

1 Influence of popular media/audience expectations
1 Support of broadly defined diversity by industry

1 Challenges to affirmative action

1 Shifting generational perspectives
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Changes in U.S. Census Data

2 1990: 8 race categories
1 2000: 34 race categories

(US Census Bureau)
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Changes in enrollment of students,
ages 18-24 between 1991-2001

1 African-American 36.9%
1 Asian-American 53.7%

i Latino 75%

1 Native American 35.0%
1 Caucasian 4.6%

American Council on Education (2005)
“Minorities in Higher Education: Twenty-First Annua | Status Report”
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New Categories of Students

1 Millennial Study Finding: 10.2% of students
identified as bi- or multi-racial. That's the 3rd
highest identification group after Caucasian and
Latino.

1 ACE 2005 Report: A new category of students
whose race or ethnicity is unknown accounted for
5.5% of all degrees conferred during 2003-4.

1 National trend of Caucasian students declining to
disclose (Smith, Moreno, Clayton-Pedersen,
Parker & Hiroyuki Teraguchi, 2005).
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Fortune 500 Companies Focus on Diversity
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PHE CHREOMNIULE OF HIGGHER HEIVULA
Government & Politics

From the issue dated October 19, 2007
http://chronicle.com/weekly/v54/i08/08a00101.htm

5 More States May Curtail Affirmative Action
Ballot measures pushed by Ward Connerly are likelyo win passage

From the issue dated January 23, 2007
http://chronicle.com/daily/2007/01/2007012301n.htm

Advocates for Black Students Worry That Foes of Affmative
Action Have Found New Avenue of Attack
Demands for strict accounting on diversity spending

From the issue dated March 19, 2004
http://chronicle.com/weekly/v50/i28/28a01701.htm

Not Just for Minority Students Anymore

Fearing charges of discrimination, colleges open mority scholarships
and programs to students of all races
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Why Is Diversity Important?

A diverse university community breaks patterns of egregation
and stratification (Gurin, 2005)

Increased critical thinking skills and better preparation for our
pluralistic, democratic society (Andersen & Hill Cdlins, 2004)

Intergroup relations and understanding improved (Hu & Kuh,
2003)

Correlations with openness to diversity (Whitt, Edi®n,
Pascarella, Terenzini & Nora, 2001)

1 Perceptions of nondiscriminatory racial environmentat
Institution

1 Participation in racial or cultural awareness workshop
1 Diverse student acquaintances

1 Conversations with other students in which differebhways of
thinking and understanding were emphasized
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Conceptual Framework

1 Identities socially constructed, multi-faceted,
shaped by privilege and power (Torres, Howard-
Hamilton & Cooper, 2003)

1 Aspiring ally identity development (Edwards,
2006)

1 Postmodernism (Bloland, 1995), critical

postmoderism (Tierney, 1993), meritocracy (Trow,
1992), divisive view of diversity (Afshar-Mohajer
& Sung, 2002)
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The Millennial Project Research Questions

1 What are Millennial Students’ perceptions and
attitudes with regard to diversity?

1 How do the perceptions and attitudes of the
Millennial Student compare across traditional
measures of diversity — race/ethnicity, gender, clas
ability, and religion?

1 What elements do Millennial Students ascribe to
diversity?
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Methods

Online Survey, 2 Focus Groups, Documentary

Sampling Strategy

Over-sampled students of color (100% of known ethui
minority students), 50% random sample of Caucasian
students

Contacted 15,000 full-time, classified undergradua&s enrolled
In spring 2008

Response Rate SurveyN = 1,503 (10%)

63.7% Caucasian, 21.9% Known Ethnic Minorities,
10.2% Multi-Ethnic, 4.2% Unknown or Not Reported

Limitations: small sample, self-selection, politially-charged
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Sample Characteristics

Percentages of Gender/Ethnic Groups

Female White Female Students of Male White Male Students of
Color Color
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Sample Characteristics

61.3% Female

88.7% English First Language
11.4% with Disabillities

7.8% LGBTQ

30.7% Parental Education below

Four-year Degree

11.8% First Generation (Neither

Parent Attended College)

53.6% with Family Income over $75,000
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In terms of race/ethnicity, | identify as:

3 “African-American”

i "Human”
“Tan”
“Native American/Egyptian”
“Euro-mutt with a dash of Native American”
“Half Egyptian, quarter Scottish,
eighth French, eighth English”
“*Jamexican-American’
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The Video: Students Speak About Diversity

(Photos McGill, Ousley, 2006)
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Dynamic Diversity Paradigm Model
(DDPM)




Dynamic Diversity Paradigm Model
(DDPM): Reliability



Dynamic Diversity Paradigm Model
(DDPM): Scales



Dynamic Diversity Paradigm Model
(DDPM): Graphs
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Dynamic Diversity Paradigm Model
(DDPM): Graphs
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Dynamic Diversity Paradigm Model
(DDPM): Graphs
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Dynamic Diversity Paradigm Model
(DDPM): Graphs
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Implications for Higher Education
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